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ABOUT US 
 

Welcome to the Shire of Laverton – Discover the Outback Spirit! 
 

Covering some 183,198km2 of desert and pastoral country, Laverton has something for 
everyone, from spinifex plains, mulga woodlands and unique granite rock outcrops to rich 
Aboriginal and European History and Culture. 

 

These early explorers are recognized in the Great Beyond Visitor Centre – Home of the 
Explorers Hall of Fame. 

 

During the 1880’s, sandalwood cutters travelled through the area looking for valuable 
aromatic timber and their tracks opened up much of the region. In the decades since, many 
tonnes of sandalwood have been exported from the Laverton district. 

 
In 1886 gold was discovered in the area – suddenly eager prospectors arrived in droves from 
Coolgardie, eager to strike it rich. The rapidly growing settlement was soon called British Flag 
after the first successful mine. 

 
One such keen prospector was Dr Charles Laver, a British doctor who rode his bicycle from 
Coolgardie to the Laverton area the same year. He soon became an enthusiastic promoter of 
the region and travelled back to Britain a number of times to raise funds for local mining 
ventures, however his priority remained to deal with the sick and injured. He had an excellent 
rapport with his coworkers and patients and got on very well with the local Aboriginal people. 

 

Without his energy (and his capital) Laverton may well have faded away at this point. 
 

By 1897 an informal town had sprung up to the west side of the Craiggiemore mine. This 
proved an unsuitable location for the permanent settlement, so an alternate site was chosen 
about three kilometers away. In July 1900 the new town was gazetted as Laverton, in honour 
of Dr. Laver who had done so much to ensure the prosperity of the area. 

 
Today the town is an important service Centre for a range of mines that operate in the area, 
for the continuing pastoral industry and for the people of the Western Desert regions. 
Laverton is also an important tourism hub, acting as a True gateway to Australia’s outback. 
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OUR VISION 
 
 

 

Aspirations and Values 

Our community identified the following aspirations 

and values: 
 

• An oasis for locals and visitors. 

• Oasis in the desert. 

• A harmonious and sustainable 
community. 

• A healthy and vibrant place to live, work 
and visit. 

• A place we are proud of. 

• A memorable destination; and 

• A thriving green and attractive hub 
 

 

The Shire of Laverton will strive to work with the 

community to fulfil their needs and support their 

aspirations while acting with fairness and demonstrating 

leadership. 
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Community Strategic Plan - Summary of Objectives and Outcomes 

The Shire of Laverton delivers services to its community in line with four key objectives set 

out within this Plan, being: social, economic, environment and civic leadership. 

Each of the four objectives has several desired outcomes Council is aiming to achieve over the 

10+ years of this Plan. 

The following table summarizes the strategic objectives of achieving the vision and the 

desired outcomes of working towards these objectives. 

This plan is set to guide council through a ten year period culminating in 2030 with a desktop 

review to be undertaken every 2 years. . 
 
 
 

 

Objectives Outcomes 

 SO
C

IA
L 

 

Proud, spirited, 

harmonious  and 

connected 

community 

 

 
• A strong sense of community pride and ownership 

 EC
O

N
O

M
IC

 

 

Prosperous local 

economy attracting 

businesses, 

opportunities,  and 

people 

 

 
• Sustainable tourism 

• Improved economic development opportunities 

 EN
V

IR
O

N
M

EN
T 

 
Welcoming and safe 

natural and built 

environment 

 

• Safe and efficient transport network 

• Modern, well maintained infrastructure 

• Clean, safe, and tidy environment 

 C
IV

IC
 L

EA
D

ER
SH

IP
 

 

Responsible 

financial 

management and 

governance, leading 

an empowered 

community 

 

• A strategically focused Council, demonstrating strong 
leadership 

• An efficient and effective organization 
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SHIRE PRESIDENTS REPORT 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

In opening, I would like to thank my fellow Councillors for their support and ensuring that the 

Shire of Laverton is seen in a positive light throughout the community. It is a pleasure to 

represent the Council. 

 

Without the support of my fellow Councillors, it would be hard to keep on going forward as we 

are united in almost every matter, and I would like to acknowledge them and wish the 

Councillors coming up for reelection in October 2023 all the best and thank you. 

 

• Cr Shaneane Weldon Deputy Shire President  Term expires in 2025. 

• Cr Gary Buckmaster      Term expires in 2023.  

• Cr Jack Carmody      Term expires in 2023. 

• Cr Robin Prentice       Term expires in 2023. 

• Cr Robert Wedge      Term expires in 2025. 

• Cr Rex Weldon       Term expires in 2023. 

The following is a summary of what has occurred in the last 12 months and the major issues 
which have impacted on the Council along with the myriad of meetings and representations 
made on behalf of Council. 

Cashless Debit Card 

The cashless debit card was withdrawn, and the Council made representations to the Prime 
Minister and other ministers of the government along the following key areas.  
 
Improved community safety and cohesion – through more youth engagement and diversion 
programs. The council operates through two youth officers and wants to engage further to 
enhance the essentials of life for the youth which range up to 25 years of age. Laverton is ably 
supported through sporting activities, by the Stephen Michael foundation and Shooting stars 
for girls, however, the education of youth is critical.  

 
Job creation – particularly in the Laverton and the influx from the Lands with opportunities as 
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follows: 
 

Mining Industry – as can be seen the statistics are heavily waited to the mining industry and 
there are so many opportunities, and the mining companies are only too willing to provide 
opportunities for all Australians. Of course, the production schedules for mines must be met 
and the commitment from all to be involved. 

 
Great Central Rd – There are opportunities for the involvement of both construction and 
maintenance activities over the length of road contained within western Australia. This is a local 
road owned by the Laverton shire to the Ngaanyatjarra Lands border.  

. 
Better services – by improving health services such as the building of the Laverton Hospital.  
 
Alcohol - Preventing and addressing the issues caused by Alcohol– including better responding 
through the health and justice systems.  

 
Investing in families – including by better supporting elders and parents, boosting domestic 
violence services. This is critical and to provide accommodation for those who deserve a home 
as their record depicts that they are responsible.  
 
On country learning/education– improving school attendance and completion through caring 
for culture and country. This is the critical element. 

To date there has not been any provision made for the advocacy and solutions put forward. The 
Council will continue to take the fight to Canberra and Perth to support Laverton. 

Sheila Laver Award 

The 2022 Sheila Laver Award was presented to Julie Ovans in recognition of her service to the 

community of Laverton. 

 

 Great Central Road (GCR) 

It will be over two years that any construction works have been conducted on the GCR and such 
an essential road route from Queensland to Western Australia is standing still awaiting Main 
roads to complete native title negotiations. The council understands that preparatory work is 
still being carried out to set the scene when works are allowed. 
 
Airport 

The Council has dealt with some interesting issues from the past and after two years, the 
Council will be bringing the airport operations back under the control of council staff and further 
reduce the cost allocations to a contractor where the responsibility stays with the council. 
 
Australian Potash  

The council had also considered the agreement with Australian Potash and mutually terminated 
the agreement as the council did not have the power to quarantine rates for one ratepayer.  
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Laverton Hospital  

The hospital is an ongoing concern and after several letters, meetings with ministers etc, the 
hospital is no further advanced, and the frustration continues. The fight and determination to 
get the hospital built will continue and unfortunately it will be a continuing effort by many 
parties and the collected effort of councillors. There have been a few hurdles placed in the path 
by the intent of some without looking at what Laverton deserves with its new hospital. The 
council continues to support the medical services with contributions to the local doctors and a 
nurse’s incentive payment. 
 
Planned Works 

The Council has determined and approved the airport upgrade with a new toilet and toilet 
facilities, along with the installation of turning nodes along with the reseal of the runway, apron, 
and taxiways. These works will be carried over to the 23/24 financial year.  

In closing, there is so much optimism for the future and the Council is ready and willing to lead 
the community into another fruitful year where the many projects being considered will come 
to fruition. 

I again personally thank all the councilors for their support and Council staff who achieve so 
much for the Laverton community. 

 

Patrick Hill  

Shire President  
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COUNCILLOR RENUMERATION 

In accordance with the Local government Act 1995 and under the guidelines of the State 

Salaries & Allowances Tribunal, the following allowances were paid to Councillors in 

2022/2023 financial year. 
 

President (including Presidents Allowance) $52,675.00 

Deputy President (including Deputy Presidents Allowance) $25,587.00 

Councillors $16,558.00 

 

COUNCILLOR MEETING ATTENDANCE 

 

Councillor Ordinary 
Meeting of 
Council (11) 

Audit and Risk 
Committee 
Meeting (2) 

Annual General 
Electors 

Meeting (1) 

Cr Patrick Hill 11 2 1 

Cr Shaneane Weldon 10 2 1 

Cr Rex Weldon 7 2 0 

Cr Robin Prentice 11 2 1 

Cr Jack Carmody 9 1 1 

Cr Rob Wedge 10 2 1 

Cr Gary Buckmaster 10 2 1 
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CHIEF EXECUTIVE OFFICERS REPORT 
 
 

 

 

 

 

 

 

 

 

The 2022/23 reporting year has again been busy, and I am 
proud of our dedicated and hard-working team which has enabled us to meet our goals and 
contribute to the wonderful community that we share. 

I would like to take this opportunity to thank the Shire President and Councillors for their 
tireless efforts and support.  

The following is a summary of items of interest within the Laverton Community over the last 
12 months and reflects the diversified nature of work undertaken by the council for the 
community. 

 

Phil Marshall 
Chief Executive Officer
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Works and Services 

The following Roadworks projects including sealing, gravel re-sheeting etc. were completed 
in the 2022/2023 financial year. 

 

➢ Bandya Road 

➢ Old Laverton Road  

➢ Sullivan Road (Airport) widened and reseal.  

➢ Various Town Streets Reseal including a few: 

• Burt street 

• Lancefield Street 

• Mikado Way 

• Spence Street 

• Leahy Close 

• Morgan street 

• Shirley Ave 

• Hawks Place  

• Boomerang Street 

• Weld Drive  

• Cable Street 

• Morgan street 

• Barrett Street 

• Craiggie Street etc. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Annual Report for the Shire of Laverton, year ending 30th June 2023 
 

10 

 

 

The Council has taken a clear stance on completing the gravel resheeting and widening of all Streets in 
close confines of the Laverton townsite. The rationale is that the Council can allocate more time to the 
rural road network. 
 
The Council receives funding through several sources.  
 

• Regional Road Group Funding, is allocated to Bandya Rd  
 

• Remote Access Aboriginal Roads is allocated to Old Laverton Rd including any supplementary 
funding received. 

 

• Roads to Recovery funding will again be received by the council in the 2024/2025 financial year 
as the previous allocation was placed against the Mt Weld project (4 years ago). 
 

The Council is continuing to work with various mining companies and entering into maintenance 
agreements for the ongoing upgrade and maintenance of council roads. 
 
The Council in 2022/2023 will be outsourcing the majority of capital roadworks through a tender process 
as the attraction of appropriate staff has been difficult to fulfill and a conscious decision was made to 
undertake this way forward which will also see a retirement of plant and equipment. 
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Great Beyond 
 

 
The newly expanded Great Beyond Visitor officially opened its doors in July 2022, and had 
busy first year in its improved premises. Having just over 5500 visitors through the doors, 
Centre staff assisted 615 of them with permits to travel the Great Central Road.  
 
The Great Beyond has proven a popular place for locals and visiting services with the Centre 
hosting forty-four events or functions through out the year, including Birthday Parties, 
Markets, Politician Breakfasts, Christmas Parties and School Visits, just to name a few. 
 
Hosting events and functions at the Great Beyond has proven to be a fantastic opportunity to 
work with the Laverton School and Shooting Stars students. Staff have been able to mentor 
three workplace learning students as they enter the workforce for the first time. Students 
have learnt the importance of tourism and great customer service, as well as basic café, shop, 
and event preparation work.  We have been fortunate to see Shooting Stars students grow 
confidence and skill as they assist us with community events such as the Elders NAIDOC Dinner 
and the Biggest Morning Tea. These students help with the set-up of events, waitressing, and 
welcoming guests. It has been rewarding and beneficial to teach the students the workings of 
the Great Beyond and we look forward to being able to continue these programs in the future.  
 
The Shire of Laverton officially opened the new premises on 29th November 2022 with a 
community function.  
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Tourism & Marketing 

Many opportunities to positively promote our region arose throughout 2022/2023, with some 
of the highlights explained below.  
 
Staff worked closely with the Goldfields Esperance Tourism Development Manager to identify 
tourism opportunities, particularly around events, and collaborate with the Goldfields 
Esperance Visitor Centres to share knowledge, skill and information. 
 
During this time, the Centre took part in a tailored mentoring program to assist with our 
business development and growth. A key focus of this mentoring program was helping staff 
to understand and use relevant trade distribution channels to sell local experiences, which 
are suitable for our business. The Centre will now look to implement some of the 
opportunities identified in this mentoring.  
 
Destinations WA spent a day filming at the Great Beyond as part of a Golden Quest Discovery 
Trail promotional episode. As a main place of interest on the Trail, the crew interviewed staff 
and promoted the Centre in an impressive format. The episode had a huge viewing on both 
live and catch-up TV and was well received.  
 
The Great Beyond Visitor Centre continues to be the main point of contact for visitors 
interested in Laverton, the Outback Way (WA section), the Northern Goldfields tourism & the 
Golden Quest Discovery Trail. 
 
Events 

Again, Shire staff hosted a number of events throughout the year, the Great Beyond was 
proud to facilitate and host a number of events including the towns Clean Up Australia Day, 
NAIDOC Celebrations, Australia’s Biggest Morning Tea, many Christmas Parties, arrival of the 
Perth to Laverton Cyclassic and the ABC Breakfast & Drive Time radio broadcasts. 
 
The Great Beyond took advantage of boosting business and raising the profile of Laverton by 
attending a number of Market Days including local and regional markets. 
Possibly the biggest event in Laverton was the town’s NAIDOC Celebrations. The Great Beyond 
assisted organisers to deliver a week full of community and visitor focused events, including 
our very own exhibition acknowledging the people who have made a difference in our 
community.  
 
Photos Below:  

1. Australia’s Biggest Morning Tea at the Great Beyond 

2. Australia’s Biggest Morning Tea at the Great Beyond 

3. Official opening of the Great Beyond Visitor Centre 

4. Official opening of the Great Beyond Visitor Centre 

5. NAIDOC Elders Dinner at the Great Beyond Visitor Centre 

6. Perth-Laverton Cyclassic, participants on entry to Laverton 

7. Welcoming Perth-Laverton Cyclassic 

8. Perth-Laverton Cyclassic community welcome function  
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9. Clean Up Australia Day 

10. Clean Up Australia Day 

11. Clean Up Australia Day 
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Community Resource Centre 
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Laverton Aquatic Centre 

Overall, a very interesting season, challenging, exhausting season. 
I found the season exhausting not having a lifeguard as there is no chance to relax when 
people are in the pool.  Over the peak of the season, you would go home physically, mentally 
and emotionally spent.  I may not have been able to leave the premises when I had Krystal 
last year, but I could retreat to the office and recharge for a few minutes if needed. 
 
We did have a young girl interested in lifeguarding for a short time, but alas was not to be.  
Maybe next season. 
 
On race day, found that the sensor on the balance tank had stopped working.  Took 5 hours 
to get pool operational again.  PWT could not figure out why it went into fault, disconnected 
the sensor and reconnected and seemed to work.  However, because the sensor read 
“NORMAL” on the control board and didn’t open the solenoid to fill tanks all the filters filled 
with red dirt and the lint pots had red mud in them.  Luckily when morning checks were done 
noticed pressures were wrong and turned pumps off before they actually ran dry.  The sensor 
is now monitored closely which has enabled up to pick up when it goes faulty.  This has 
happened twice more since then, but we have decided to nurse them through the off season 
and manually fill the tanks if needed and replace at the beginning of the 2023/2024 season. 
 
Christmas time was interesting.  There was no Supermarket, Crisis Centre or hotel open for 
varying lengths of time, so the pool became the place.  The change rooms and outdoor 
showers became laundries, many came in as spectators to use showers and fill water bottles.  
A few families came in with only a few swimming while the rest sat on the lawns and yarned.  
Other family members would be hunting and then bring food into those in the grounds.  I 
ended up having to chat to people about not letting others in as that is my job and as such I 
need to know who is in the grounds and how many.  I must say when the group/s would leave 
in the afternoon the grounds were always clean. 
 
The trip switch in the main box became very sensitive beginning of December, took a while to 
find what the actual fault was.  As soon as temperature went above 40°C the breaker would 
trip and would need to be reset or if close to 40°C and both water features and spa were 
turned on it would trip again.  To reset it meant going outside the grounds down to the meter 
box outside the end of the plant room.  The switch was replaced 3rd January with no problems 
since. 
 
1st February saw the start of the school year.  Department of Education interm swimming 
lessons began on 13th February to 24th February.  Normally they run over 3 weeks, however 
this year the Department decided to run Laverton School over 1 week with 80 minute lessons, 
which in my opinion was a complete failure as numbers were too large for one teacher.  Class 
sizes needed to be reduced and run over 2 weeks with 40 minute lessons, works better for 
the children and the instructors and the Shire.  If run over the 2 weeks there would have been 
around 150 more pool entries. 
 
The school had a Swimming Carnival booked for the 30th March which was postponed until 
the 4th April, which has now been postponed to fourth term.  Will see what happens! 
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Cleanup Laverton Day was on the 18th March with 21 participants.  Once again majority of 
participants had lunch provided and a swim at the pool if they wished.  It was great to see so 
many people take part and fantastic to see 9 of those were children.  Hope next year there 
are more children helping. 
 
1st April saw the Swim for Fruit challenge against Coolgardie/Kambalda and the windup for 
the season.  Great day had by all.  Now Lauren and Bernard have left I am hoping I can get 
someone with a Bronze Medallion interested in helping me run the program again next 
season if we don’t have a Youth Service when I return. 
 
This season has been the worst in the abuse from mainly adults (nearly all visitors) trying to 
gain entry when they were they were under the influence of something.  I heard a range of 
excuses from “aboriginal culture” to “disabilities” been the reason they were behaving in such 
a manner but not alcohol or anything else.  Interesting to say the least. 
 
Majority of people were polite and well behaved.  I am still glad the season has ended; it has 
been a long season, and I am looking forward to the break. 
 
  Numbers for are: 
 Adult   925  
 Child   1525 
 Under 5’s  280 

Spectator  435 
Adult Pass  149 
Child Pass  355 
Family Pass  339 
Shire Pass  264 
Lynas   112 
Swim4Fruit  456 
Youth Services  360 
School Lessons 290 
Special Events  545 
TOTAL   6035 

  
 
 
Janine Rowe  
Pool Manager 
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COMPLIANCE 
 

Freedom of Information 
 

Sections 96 and 97 of the Freedom of Information Act 1992 require Local Governments to 
publish an information statement annually. 

 

In summary, the Shire of Laverton’s Statement indicates that the Shire of Laverton is 
responsible for the good governance of the Shire and conducts functions as required 
including statutory compliance and provision of services and facilities. 

 

All Council meetings are open to the public and meeting dates and venues are advertised 
on a regular basis. Members of the public are invited to ask questions during Public 
Question Time shortly after the commencement of each meeting. 

 
The Shire of Laverton maintains records relating to the function and administration of the 
Shire and includes such documents as the Minutes of Meetings, Rate Book, Town Planning 
Scheme, Local Laws, Codes of Conduct, Register of Financial Interests, Register of 
Delegated Authority, Financial Statements and Electoral Rolls. 

 
These documents can be inspected free of charge at the Shire Office, 9 MacPherson place, 
Laverton during office hours. 

 
Wherever possible and practical, and in line with privacy laws, the Shire of Laverton makes 
freedom of information readily available. 

 

No Freedom of Information requests were made during the reporting period. 
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Record Keeping 
 

The State Records Act 2000 is an Act to provide for the keeping of State records and for 
related purposes. Section 19 of the Act requires each government organization to have a 
Record Keeping Plan that has been approved by the State Records Commission. The 
registration number of the recordkeeping plan is 2011029. 

 

The Council adopted a new record keeping plan in 2022/2023 financial year. 
 

The objectives of the Shire of Laverton’s Record Keeping Plan are to ensure: 
 

• Compliance with Section 28 of the State Records Act 2000, 

• Record keeping within the Local Government is moving toward compliance with 
State Records Commission Standards and Record Management Standard AS 
ISO15489, 

• Processes are in place to facilitate the complete and accurate record of business 
transactions and decisions, 

• Recorded information can be retrieved quickly, accurately, and cheaply when 
required; and the 

•  Protection and preservation of the local government’s records
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Register of Minor Complaints 
 

Section 5.121 of the Local Government Act 1995 (Register of certain complaints of minor 
breaches) requires the complaints officer for each local government to maintain a Register of 
Complaints which records all complaints that result in action under section 5.110(6) (b) or 
(c) of the Act (Conduct of Certain Officials). 

 
Section 5.53 (2) (b) of the Local Government Act 1995 requires that details of entries made 
under section 5.121 during the year in the Register of Complaints, including: 

 

• The number of complaints recorded on the Register of Complaints. 

• How the recorded complaints were dealt with, and. 

• Any other details that the regulations may require to be disclosed in the Annual 
Report. 

 

In accordance with these requirements, a complaints register has been maintained. As of the 

30 June 2023, no complaints were recorded. 

 

Public Interest Disclosure 
 

The Public Interest Disclosure Code was established by the Commissioner for Public Standards 
under section 20 of the Public Interest Disclosure Act 2003. 

 
One of the principles of the Code is not just to provide protection of those who make 
disclosures (and those who are the subject of disclosures), but also to encourage a system of 
transparency and accountability in the way government officials act and utilize public monies. 

 

Matters that fall into the category of public interest include: 
 

• Improper conduct (irregular or unauthorized use of public resources). 

• An offence under State Law including corruption (substantial unauthorized or irregular 
use of, or substantial mismanagement of, public monies) 

• Administration matters generally (conduct involving substantial risk of injury to public 
health, prejudice to public safety or harm to the environment) 

 

Matters that relate to the Shire of Laverton should be referred to the Shire of Laverton’s Public 
Interest Disclosure Officer. Disclosures to the Public Interest Disclosure Officer can be made 
not just about officers of the Shire of Laverton but also, its elected officials. 

 
There is an obligation of the Public Interest Disclosure Officer in the Public Interest Disclosure 
Act 2003 to ensure that the disclosure is confidential and that the person making a disclosure 



Annual Report for the Shire of Laverton, year ending 30th June 2023 

30 

 

 

is provided adequate protection from reprisals, civil and criminal liability, or breach of 
confidentiality. 

 
More information can be found at www.publicsector.wa.gov.au. 

 

The Shire of Laverton had no Public Interest Disclosures during the reporting Period. 
 

Disability Access and Inclusion Plan (DAIP) 
 

The Shire of Laverton revised the Disability Access and Inclusion Plan during 2021/20222 and 
the Shire of Laverton DAIP was approved by the Department of Communities for the period 
2019/2024. 

 

The following are general comments regarding the DAIP activities where the council had an 
involvement: 

 

• Every council department now includes a disability access ramp. 

• International Day of People with a disability with a pool party to highlight the 
facilities available at the Aquatic Centre. 

 
The Disability Access and Inclusion Plan will be received in 2024/205 financial year. 

 
Payments to Employees 

 

Section 5.53 (2) (g) of the Local Government Act 1995 and Regulation 19B of The Local 
Government (Administration) Regulations 1996 require all local Governments to report in 
their Annual Report, any employees receiving a salary more than $130,000 per annum. 

 

Set out below (in bands of $10,000) is the number of Shire employees entitled to an annual 
salary of $130,000 or more: 

 
Employees with employment under the Councils Enterprise Bargaining Agreement and a fixed 
term contract where the salary is more than $130,000 are: 

 

 
Salary Range $ No of Employees 

$130,000 to $220,000 3 

$220,000 to $280,000 1 
 

 

Remuneration  

19B(2)(d) 

Any amount ordered under Section 5.110(6)(b)(iv) to be paid by a person against whom a 
complaint is made under Section 5.107(1), 5.109(1) to the Local Government Act 1995. 

 

Nil in the financial year. 

 

http://www.publicsector.wa.gov.au/
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19B(2)(e) 

The remuneration paid or provided to the CEO during the financial year. $302,946 total 
Remuneration in April 2023 on appointment.  

 

Integrated Planning and Reporting 
 

In October 2020, Council developed a Plan for the Future: Strategic Community Plan and 
Corporate Business Plan 2020-2030. Comments regarding the progress of the key outcomes in 
2022/2023 which are listed below. 

 
Outcome Strategies Achievements 

1.1 A strong sense of 
community pride and 
ownership 

1.1.1 Encourage 
community 
participation 

Council continues to engage with the 
community and actively encourages 
participation and input into council 
matters. Council has developed specific 
focus groups made from different 
community members to provide a voice 
into various matters. Council also looks to 
instill a sense of pride in the community, a 
prime example of this is Clean up Australia 
Day in which shire employees join with 
members of the community to tidy up the 
town.  

 1.1.2 Enhance 
community safety 

Continued operation of the CCTV system. 
Council has recently installed solar lighting 
from the Village to the town roundabout. 

 1.1.3 Maintain and 
develop community 
spaces and resources 

The council continues to expand upon 
parks and gardens areas including tree 
plantings. 

 1.1.4 Develop youth, 
family, and community 
services 

The youth services program cannot be 
staffed. The Council has engaged with the 
Stephen Michael Foundation and the 
Cycling Developments Foundation to 
support the school and youth.   

2.1 Sustainable Tourism 2.1.1 Develop Tourism 
Strategy 

Ongoing and the Council is involved 
through the various 

tourist boards. 
 2.1.2 Continue to 

provide and enhance 
tourism services and 
infrastructure 

Grant funding achieved to upgrade the 
Great Beyond and the gardens to be 
finalised.  
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2.2 Improved Economic 
development opportunities 

2.2.1 Continue to work 
with industry and 
stakeholders for the 
economic 
development of the 
district 

Main thrust has the mining industry 
through the mining related councils’ 
meetings. Maintenance agreements are 
being developed. 
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 2.2.2 Develop economic 
development plan 

The council produced an 
economic document in 
conjunction        with       The 
Northern Goldfields Councils 

3.1 Safe and efficient 
transport network 

3.1.1 Upgrade Great Central 
Road to all weather status 

There has been no work 
undertaken on the Great Central 
Road since 2021. 

 3.1.2 Maintain and improve 
road network 

The Council contributes over 
$1 million to the maintenance of 
council- controlled roads. In 
addition, funds are sourced 
Regional Road Groups, and 
various agreements to provide 
funding      on      the      road 
network. 

 3.1.3 Maintain and Upgrade 
airport 

The airport continues to undergo 
further development. Future 
plans include the sealing of the 
runway and 
the replacement of the terminal 
which will be commenced in 
2022/23. 

3.2 Modern, well maintained 
other built infrastructure 

3.2.1 Preserve significant 
community assets for future 
generations 

The recent renovations to the 
Great Beyond Visitor Centre and 
the Old Coach house are all 
completed projects. 

 3.2.2 Well maintained parks, 
gardens. Sport and 
recreation facilities 

Ongoing Maintenance.  

3.3 Clean, safe, and tidy 
environment 

3.3.1 Encourage community 
to keep Laverton clean and 
tidy 

Clean up Australia Day is a regular 
occurrence and council 
employees as part of their daily 
duties battle to stem the flow of 
rubbish being picked up. The 
containers for change have 
provided some respite. 
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 3.3.2 Effective biosecurity 
management within the 
shire 

This is ongoing and requires further 
development. 

 3.3.4 Effective law, order 
and public safely 

Council continues to operate the 
CCTV system in conjunction with 
Laverton Police. 

4.1 A strategically focused 
Council, demonstrating strong 
leadership 

4.1.1 Provide informed 
leadership on behalf of the 
community 

Council continues to demonstrate 
corporate leadership through strong 
governance, compliance and 
transparency. 

 4.1.2 Effectively represent, 
promote and advocate for 
the community and district 

Council continues to engage with the 
community and develop focus groups 
to ensure that community feedback 
is received.   

 4.1.3 Provide strategic 
leadership and governance 

Council continues to demonstrate 
corporate leadership through strong 
governance, compliance and 
transparency. 

4.2 An efficient and effective 
organization 

4.2.1 Maintain a high level of 
corporate governance, 
responsibility and 
accountability 

This aspect has been made 
mandatory through the 
amendments to the Local 
government Act and all new 
councillors must complete 
mandatory training. 

 4.2.2 Comply with statutory 
and legislative requirements 

Council continues to adhere to all 
statutory and legislative 
requirements. 

 4.2.3 Provide a positive and 
safe workplace 

Council continues to support its 
employees and ensures they are 
recognized for their hard work.  

 4.3.2 Seek high level of 
statutory compliance 

Council has experiences four 
consecutive positive audits with 
minimal issues raised. Council 
continues to meet all of its statutory 
requirements. 
. 
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