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ABOUT US 
 

Welcome to the Shire of Laverton – Discover the Outback Spirit! 
 

Covering some 183,198km2 of desert and pastoral country, Laverton has something for 
everyone, from spinifex plains, mulga woodlands and unique granite rock outcrops to rich 
Aboriginal and European History and Culture. 

 
These early explorers are recognized in the Great Beyond Visitor Centre – Home of the 
Explorers Hall of Fame. 

 
During the 1880’s, sandalwood cutters travelled through the area looking for valuable 
aromatic timber and their tracks opened up much of the region. In the decades since, many 
tonnes of sandalwood have been exported from the Laverton district. 

 
In 1886 gold was discovered in the area – suddenly eager prospectors arrived in droves from 
Coolgardie, eager to strike it rich. The rapidly growing settlement was soon called British Flag 
after the first successful mine. 

 
One such keen prospector was Dr Charles Laver, a British doctor who rode his bicycle from 
Coolgardie to the Laverton area the same year. He soon became an enthusiastic promoter of 
the region and travelled back to Britain a number of times to raise funds for local mining 
ventures, however his priority remained to deal with the sick and injured. He had an excellent 
rapport with his coworkers and patients and got on very well with the local Aboriginal people. 

 
Without his energy (and his capital) Laverton may well have faded away at this point. 

 
By 1897 an informal town had sprung up to the west side of the Craiggiemore mine. This 
proved an unsuitable location for the permanent settlement, so an alternate site was chosen 
about three kilometers away. In July 1900 the new town was gazetted as Laverton, in honour 
of Dr. Laver who had done so much to ensure the prosperity of the area. 

 
Today the town is an important service Centre for a range of mines that operate in the area, 
for the continuing pastoral industry and for the people of the Western Desert regions. 
Laverton is also an important tourism hub, acting as a True gateway to Australia’s outback. 
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OUR VISION 
 
 

 

Aspirations and Values 

Our community identified the following aspirations 
and values: 

 
 An oasis for locals and visitors. 

 Oasis in the desert. 

 A harmonious and sustainable 
community. 

 A healthy and vibrant place to live, work 
and visit. 

 A place we are proud of. 

 A memorable destination; and 

 A thriving green and attractive hub 
 
 

The Shire of Laverton will strive to work with the 
community to fulfil their needs and support their 

aspirations while acting with fairness and demonstrating 
leadership. 



Annual Report for the Shire of Laverton, year ending 30th June 2022 
 

4 

 

 

Community Strategic Plan - Summary of Objectives and Outcomes 

The Shire of Laverton delivers services to its community in line with four key objectives set 
out within this Plan, being: social, economic, environment and civic leadership. 

Each of the four objectives has several desired outcomes Council is aiming to achieve over the 
10+ years of this Plan. 

The following table summarizes the strategic objectives of achieving the vision and the 
desired outcomes of working towards these objectives. 

This plan is set to guide council through a ten year period culminating in 2030 with a desktop 
review to be undertaken every 2 years. . 

 
 
 

 
Objectives Outcomes 

 SO
CI

AL
 

 
Proud, spirited, 
harmonious  and 
connected 
community 

 
 
 A strong sense of community pride and ownership 

 EC
O

N
O

M
IC

 

 
Prosperous local 
economy attracting 
businesses, 
opportunities,  and 
people 

 
 
 Sustainable tourism 
 Improved economic development opportunities 

 EN
VI

RO
N

M
EN

T 

 
Welcoming and safe 
natural and built 
environment 

 

 Safe and efficient transport network 
 Modern, well maintained infrastructure 
 Clean, safe, and tidy environment 

 CI
VI

C 
LE

AD
ER

SH
IP

 

 
Responsible 
financial 
management and 
governance, leading 
an empowered 
community 

 

 A strategically focused Council, demonstrating strong 
leadership 

 An efficient and effective organization 
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SHIRE PRESIDENTS REPORT 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

In opening, I would like to thank my fellow Councillors for 
their support and ensuring that the Shire of Laverton is seen in a positive light throughout the 
community. It is a pleasure to represent the Council. 

The following is a brief summary of what has occurred in the last 12 months and the major 
issues which have impacted on the Council along with the myriad of meetings and 
representations made on behalf of Council. 

Covid-19 has impacted upon Laverton with the restrictions of tourists travelling both 
intrastate and interstate and also the overseas travelers who are wanting the adventure at 
the start of the outback. 

The Council continues with the established agreement with the Pier Street Medical practice 
to provide medical services to the town and district. This is essential to ensure that there is 
medical services at the hospital and for the community. Furthermore, the essential aspect of 
the new hospital only defines the importance of providing the medical service to the new 
hospital and the council is continuing to ensure that the hospital is built and the appropriate 
funding is provided for the completion of this facility. 

The Outback Highway Committee is made up of local governments and through the General 
Manger, there is the constant trying to secure additional funding to ensure that the entire 
road will receive funding to complete the seal from Laverton to Winton in Queensland. 

Additional investment of $678 million has been confirmed in October 2022, with Western 
Australia allocated $400 million to the Outback Way. This is a major coup for Laverton and 
will result in increased local job opportunities as well as increased tourism dollars coming to 
town.  
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The 2021 Sheila Laver Award was presented to Des and Shona Cannons in recognition of their 
service to the community of Laverton. 

The Department of Social Services is responsible for the rollout of the Cashless Debit Card 
Program and the Council continues to provide a space at the Community Development Office 
and three staff members are employed on a part time basis (funded by DSS) to assist in 
continuation of the roll out. It has been a resounding success to date. 

The Council has made contributions to various activities but not limited to: 

 Murdoch Vet Microchipping and consult services 
 Maintenance of the Town Oval used by the school through an agreement developed 

in this budget year, provides security for the school and council over the next twenty 
plus years. 

 Support to the Race club through the maintenance of the course and getting ready for 
the race day. 

 Youth support services for the youth of the council area and supported by the 
Department of Communities 

 Upgrade of various facilities including council housing 
 Provision of government services through the Community resource center 

The Council approved the expansion of the Great Beyond with an extension of this wonderful 
facility with a building cost of $2.6 million, including council contribution of $1.3 million.  The 
construction has been completed and will be opening to the public early in 2022/23. The goal 
is to capture the market as the Outback Highway continues to be sealed and the visitor 
numbers increase. Some pictures of the project can be seen below. 
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Local Roads and Community Infrastructure 

The Council received funding from the Commonwealth government across the various phases 
of LRCI funding. $533,569.00 was funded in Phase 1 of the program, which was allocated to a 
variety of projects. $387,178 was funded in Phase 2 of the program, which was allocated 
against road projects, notable Bandya Road. $1,067,138 was funded in Phase 3 of the program 
which is allocated against the Laverton Airport upgrades which are scheduled to commence 
in 2022/23. 
 
Included below are some of the outcomes achieved through Phase 1 of the program. 

Approved Project - Renovation of Old Coach house at Laver Place Laverton  

Rear view of Old Coach house 
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Front view of Coach House 

Interior of Coach house incorporating the library and offices 
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Approved Project - Installation of Solar system at the Old Coach house – Laver 
Place Laverton 

 

Solar panels located on Old Coach house 
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Approved Project – CCTV within Laverton townsite 

Location Airport 
 

Council Depot 
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Location – to cover Old Coach house, Swimming Pool, and Town hall 
 

Location - Augusta Street Laverton 
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Approved Project – Upgrade of Tourist Information Bay at Beria Road 

 
 
 

 
 
 
 
 
 
 



Annual Report for the Shire of Laverton, year ending 30th June 2022 
 

14 

 

 

 
 
Source: Source: WA Mineral and Petroleum Statistics Digest 2021/2022 

 
 
 

GOLDFIELDS - ESPERANCE 2021-22 
Laverton 5,580,494,683 
Leonora 3,641,104,068 
Coolgardie 3,186,837,123 
Kalgoorlie-Boulder 2,360,764,033 
Menezes 1,399,009,704 
Ravensthorpe 1,209,803,182 
Dundas 1,184,084,583 
Wiluna 1,014,558,076 
Esperance 2,338,173 
Goldfields-Esperance Total 19,578,993,624 

 

The above table shows the total value of minerals and petroleum for all local government 
within the Goldfields-Esperance region. As illustrated, Laverton is the largest producer in the 
region, and the second largest producer in the state outside of the Pilbara. 

The mining industry is the powerhouse of the community with the council deriving 94% of its 
rates income from the mining industry. The growth can be identified with Laverton being a 
major player within The Goldfields-Esperance Region for value of mining in each local 
government region. 

In closing for this financial year, there is so much optimism for the future and the Council is 
ready and willing to lead the community into another fruitful year where the many projects 
being considered will come to fruition. 

I again personally thank all the councilors for their support and the Acting Chief Executive 
Officer Phil Marshall who leads the administration to achieve for the community. 

Patrick Hill 

Shire President 
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COUNCILLOR RENUMERATION 

In accordance with the Local government Act 1995 and under the guidelines of the State 
Salaries & Allowances Tribunal, the following allowances were paid to Councillors in 
2020/2021 financial year. 

 

President (including Presidents Allowance) $48,000.00 
Deputy President (including Deputy Presidents Allowance) $23,867.00 
Councillors $16,367.00 

 

 

CHIEF EXECUTIVE OFFICERS REPORT 
 
 

 

 

 

 

 

 

 

 

The 2021/22 reporting year has again been busy as we 
continue operating under the COVID pandemic. Whilst we have been very fortunate in that 
the pandemic has not had as much a physical effect as other areas around the country, it has 
still resulted in challenging conditions for the community. I am proud of our dedicated and 
hard-working team which has enabled us to meet our goals and contribute to the wonderful 
community that we share. 

I would like to take this opportunity to thank the Shire President and councillors for their 
tireless efforts and support.  

The following is a summary of items of interest  with the Laverton Community over the last 12 
months and reflects the diversified nature of work undertaken by the council for the 
community. 

Phil Marshall 

Acting Chief Executive Officer
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Works and Services 

The following Roadworks projects including sealing, gravel re-sheeting etc. were completed 
in the 2021/2022 financial year. 

 Sturt Pea Drive 
 Bandya Road 
 Town Streets Reseal 
 Lancefield Diversion Road 
 Great Central Road 
 Mt Weld Road 
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Great Beyond 

Stage 2 Expansion of the Great Beyond Visitor Centre 

 
The long-awaited expansion of the Great Beyond Visitor Centre was completed early 2022 
with the Centre staff setting up the new premises over the month of June. The expansions 
have created a modest space for a gift shop and a welcoming location for residents and 
visitors to enjoy a coffee and a bite to eat. The Centre will no doubt be a location for many 
local events as time goes on. 
 
Separate to the physical expansion of the building, the Great Beyond Explorer’s Hall of Fame 
also had an upgrade. After navigating through COVID border travel restrictions, a specialised 
team of Audio Visual Technicians travelled to Laverton to finish the installation of new 
equipment to the Hall of Fame displays. Included in the upgrade was a new touch screen 
that will enable the Visitors to view local stories and content as they are uploaded. This 
display is not static and can be changed or modified at any time. This will provide the 
opportunity for the local community to be showcased in many different forms.  
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Promotional Opportunities & Tourism Initiatives 

 
Many opportunities to positively promote our region arose throughout 2021/2022.  
 
Staff continued to participate in the GEMS (Goldfields Esperance Must See) project. Both 
Shire Staff and local community members were invited to participate in the ‘ARted Training’ 
through the EyeJack program. This training taught participants to animate still images into 
Augmented Reality. Our GEMS also hosted a Destination Management session in Laverton. 
The ‘Building Skilled Tourism Communities’ was open to all Businesses in Laverton and was 
aimed at helping the local community identify local and unique Tourism opportunities that 
may not necessarily have been identified before. The session was well attended with 32 
people taking part. 
Great Beyond Staff also participated in the Tourism E-School’s Visitor Servicing Bootcamp. 
This online training was an intense 8-week program that covered a wide range of Visitor 
Servicing business techniques, from Staff Recruitment to Website & Social Media training.  
 
Visage Productions carried out another successful filming project with the ‘One Road’ TV 
series broadcasting a Northern Goldfields episode nationally on 19th December 2021. The 
feature on Laverton focused on Laverton being a gateway to an outback experience and 
featured the Laverton Art Gallery, including the making of local bush, and the unique DACA 
Tours experiences. The episode was well received both on TV and online.   
 
A major update of the Northern Goldfields Travel Planner and Map was carried out by Great 
Beyond Staff. Working with the neighboring Northern Goldfields Shires, the planner was 
updated to be more relevant and provide a fresh look to the region. This planner is 
distributed to all Visitor Centers across WA, and at industry trade shows. 
 
Additional to print and online marketing of the Laverton and the Great Beyond, Manager 
Laurinda Hill participated in a number of radio programs including Curtin Radio, ABC 
Goldfields Esperance and the Outback Way podcast series. Laverton also took advantage of 
a visit from renowned photographer Jarred Seng. Jarred was employed by Australia’s 
Golden Outback to travel and photograph the region.  
 
Although the Great Beyond was operating from the pop up shop throughout the year, they 
still hosted the regular Casey Tours coaches. Tours were provided of the Old Police Complex 
and tour buses still used the services of the pop up shop. 
The Western Australian Museum has been aiming to launch a new tourism website to 
promote museums and collections across regional WA. The Great Beyond hosted a team 
from the WA Museum and provided a tour of the Great Beyond (during the expansion 
project), the Laverton Art Gallery and the Old Police Complex. Each organization will feature 
on the website.  
 
The Shire continues to work with the Outback Grave Markers in their effort to locate, 
identify and mark graves in our Shire. With the help of Visitor Centre staff, information has 
been found on a number of graves with all of the small cemeteries and lonely graves now 
having plaques installed.  
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Events 

 
Again Shire staff hosted a number of events throughout the year, the Great Beyond was 
proud to facilitate or host a number of these events including the town’s Clean up Australia 
Day, NAIDOC Celebrations, Australia’s Biggest Morning Tea, Seniors Christmas party, the 
CRC’s annual community Christmas party and the Laverton Schools ‘Big Picture’ portfolio 
launch by the local high school students.  
 
The Great Beyond took advantage of boosting business by attending a number if market 
days including local Easter and Christmas markets and well as the Leonora Golden Gift. 
 
The biggest event of the year was Laverfest, which saw a huge number of people attend 
from surrounding areas. The Laverfest program included Cultural Food Markets, Family Fun 
Day & Billy Kart Race, free community concerts, fireworks, mine site tours, a gala ball and 
the arrival of the Perth to Laverton Cyclassic participants.   

 

Clean Up Australia Day, March 2022 
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Community Resource Centre 

COVID-19 restrictions had seen the Laverton CRC closed for a period of time throughout the 
early months of the year due to staff isolation, short staffing and sickness throughout the 
community as COVID-19 went through Laverton. Despite this closure over the past twelve 
months, the Laverton CRC managed to hold 11 training and workshop sessions, 12 
information session and 12 local initiatives, including our biannual event – Laverfest which 
was held in September 2021. 

In June 2022, Jezaire Kelly became the Laverton Community Resource Centre Co-Ordinator. 
From April 2022 until the end of the financial year, the Laverton Community Resource Centre 
has only had one staff member. This has been extremely challenging at times and despite not 
being able to run our weekly better beginnings program and monthly seniors program, the 
Laverton CRC has managed to continue annual events and initiatives and assist with 
community events with the help and support of other local businesses. This has tremendously 
strengthened and built community connections through and in Laverton. 

Despite many challenges, the 2021-22 financial year was successful with all DPIRD conditions 
being met. The Laverton CRC is very important to the Laverton community and will continue 
to ensure it is doing the best it can to assist the community in moving forward. 

 

Access to government services 
 

 
Economic and business development support 

 

• Free Government Access Computer 

• Government Information Booth 

• Department of Transport Agent 

• Office space available for hire 

• Active referral relationships with local and visiting Government 
agencies 

• Active referral relationships with local and visiting services, agencies 
and organizations. 

• Facilitate Business Development services, events and workshops. 

• Facilitate work experience with local school 
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Social development support 
 

 
Services and products 

 

 
Building community connections 

 

• Active referral relationships with local and visiting services, agencies 
and organizations 

• Coordinate and facilitate Community programs, events and workshops 

• Coordinate and deliver early Literacy program 

• Coordinate and deliver Seniors program 

• Secretarial services 

• Education 

• IT support and telecommunications 

• Public Library 

• Production of Local Magazine 

• Department of Transport Agent 

• Shire of Laverton 

• State Library of Western Australia 

• Great Beyond Visitor Centre 

• Local Drug Action Group 

• Laverton Cross Cultural Association 

• Pakaanu Aboriginal Corporation 
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Swimming Pool 
 
The Pool opened on the 3rd October 2021 with a downturn in temperature and this seemed 
to set the weather for the duration of the season.  Hot, warm, hot, cool, hot, warm and so 
the season has gone.  In some ways it has made it difficult to prepare for numbers as the 
weather would change so quickly. 
 
The school had a Physical Education teacher in Term 4, 2021 which was brilliant as the 
school had 3 weeks of water activities, then they had their first Swimming Carnival in the 5 
seasons I have been here. Was a great day, which I think all enjoyed. The school term 
finished with a Police Blue Light Disco which the children enjoyed immensely. 
 
The Festive Break was an interesting time.  There was no Swim Stars program this year and 
the Youth Centre was closed for 28 days out of 49 days (7 weeks), there were limited visiting 
services to town to keep children active.  The pool was busy with the Over 10’s and there 
were a few families that were regular visitors.  I feel one of the big saves for the children 
was the gifting 50 times 10 Pool Entries from Granny Smith Mine for those who had 
participated in the Nightfields Program. 
 
We were lucky enough to secure sponsorship from RLSSWA for Krystal to do the Pool 
Operators Course.  Krystal went to Perth mid-February to attend the course and was able to 
complete assignments before attending.  This meant she was signed off within a few days of 
attending.  Not long after returning to Laverton, Krystal left to attend Murdoch University of 
which I am sure she will do well. 
 
Once again the pool with the help of Youth Services ran Swim for Fruit during Term 4, 2021 
and Term 1 2022.  Some weeks we had really high numbers and other weeks were lucky to 
get 5 children turn up.  The Under 10’s as per usual, love to attend and become highly 
competitive with their friends and by Term 1, the over 10’s are too cool to swim for fruit.  
Some still turn up as it is free entry, 4 laps and fruit.  One must admit there is a fair level of 
cheating in both age groups either walking or pulling themselves along the side or finding 
some other method to cover the distance with the least amount of effort. 
 
The Under 10’s attack the whole program with heaps more gusto than the older children.  
Overall both groups did well for the season. 
Over 10’s – maximum 22 swimmers finishing 1683 laps, averaging 76.5 laps per child 
Under 10’s – Maximum 36 swimmers finishing 5492 laps, averaging 152.5556 laps per child 
A fantastic effort by all.  I would like to thank Youth Services as the program could not run 
without their help.  
 
Numbers were down from the 2020/2021 season by 916, a lot is probably due to Covid as 
once it hit town there were people in isolation for a couple of weeks at a time.  The pool 
was also closed for 10 days due to me been Covid positive and in isolation.   Here is hoping 
for a busier season for 2022/2023 with no Covid. 
 
Janine Rowe 
Pool Manager 
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Laverton Youth Services – 2021-2022 
 
Laverton Youth Services continue to run programs for young people aged 6 -25 years, with 
various programs available for all youth in town, especially youth at Risk. Laverton Youth 
Services focus is on a collaborative approach linking in with internal & external agencies, and 
especially linking in with youths families to get the best outcomes for the youth.  
 
During the 2021 – 2022 period, Youth Services had high participation throughout all 
programs available. Through engaging a high number of youths through programs & the 
collaborative approach, we had a successful period with a low juvenile crime rate.  
 
There have been various of activities over this period that have been key highlights to the 
successes of the young people in Laverton.  
 
Listed below are some of the programs that have been a success: 

 Stephen Michael Foundation – after school activities & Rising leaders’ program  
 YMCA – after school activities  
 Pakaanu Aboriginal Corp – Cultural / NAIDOC week celebrations  
 Nightfields – sports nights with Police  
 Cycling Development Foundation - Bike Program  
 Intertown youth programs with Leonora  
 Laverton Athletics Program  
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COMPLIANCE 
 

Freedom of Information 
 

Sections 96 and 97 of the Freedom of Information Act 1992 require Local 
Governments to publish an information statement annually. 

 
In summary, the Shire of Laverton’s Statement indicates that the Shire of 
Laverton is responsible for the good governance of the Shire and conducts 
functions as required including statutory compliance and provision of 
services and facilities. 

 
All Council meetings are open to the public and meeting dates and venues 
are advertised on a regular basis. Members of the public are invited to ask 
questions during Public Question Time shortly after the commencement of 
each meeting. 

 
The Shire of Laverton maintains records relating to the function and 
administration of the Shire and includes such documents as the Minutes of 
Meetings, Rate Book, Town Planning Scheme, Local Laws, Codes of Conduct, 
Register of Financial Interests, Register of Delegated Authority, Financial 
Statements and Electoral Rolls. 

 
These documents can be inspected free of charge at the Shire Office, 9 
MacPherson place, Laverton during office hours. 

 
Wherever possible and practical, and in line with privacy laws, the Shire of 
Laverton makes personal information readily available free of charge. 

 
No Freedom of Information requests were made during the reporting period. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Annual Report for the Shire of Laverton, year ending 30th June 2022 

31 

 

 

Record Keeping 
 

The State Records Act 2000 is an Act to provide for the keeping of State 
records and for related purposes. Section 19 of the Act requires each 
government organization to have a Record Keeping Plan that has been 
approved by the State Records Commission. The registration number of the 
recordkeeping plan is 2011029. 

 
In May 2022, the State Records Commission approved the continuation of 
the Shire of completed and submitted to the State Records Office. 

 
The objectives of the Shire of Laverton’s Record Keeping Plan are to ensure: 

 
 Compliance with Section 28 of the State Records Act 2000, 
 Record keeping within the Local Government is moving toward 

compliance with State Records Commission Standards and Record 
Management Standard AS ISO15489, 

 Processes are in place to facilitate the complete and accurate 
record of business transactions and decisions, 

 Recorded information can be retrieved quickly, accurately, and 
cheaply when required; and the 

  Protection and preservation of the local government’s records
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Register of Minor Complaints 
 

Section 5.121 of the Local Government Act 1995 (Register of certain complaints of minor 
breaches) requires the complaints officer for each local government to maintain a Register 
of Complaints which records all complaints that result in action under section 5.110(6) (b) or 
(c) of the Act (Conduct of Certain Officials). 

 
Section 5.53 (2) (b) of the Local Government Act 1995 requires that details of entries made 
under section 5.121 during the year in the Register of Complaints, including: 

 
 The number of complaints recorded on the Register of Complaints. 
 How the recorded complaints were dealt with, and. 
 Any other details that the regulations may require to be disclosed in the Annual 

Report. 
 

In accordance with these requirements, a complaints register has been maintained. 

As of the 30 June 2022, no complaints were recorded. 

 

Public Interest Disclosure 
 

The Public Interest Disclosure Code was established by the Commissioner for Public Standards 
under section 20 of the Public Interest Disclosure Act 2003. 

 
One of the principles of the Code is not just to provide protection of those who make 
disclosures (and those who are the subject of disclosures), but also to encourage a system of 
transparency and accountability in the way government officials act and utilize public monies. 

 
Matters that fall into the category of public interest include: 

 
 Improper conduct (irregular or unauthorized use of public resources). 
 An offence under State Law including corruption (substantial unauthorized or irregular 

use of, or substantial mismanagement of, public monies) 
 Administration matters generally (conduct involving substantial risk of injury to public 

health, prejudice to public safety or harm to the environment) 
 

Matters that relate to the Shire of Laverton should be referred to the Shire of Laverton’s Public 
Interest Disclosure Officer. Disclosures to the Public Interest Disclosure Officer can be made 
not just about officers of the Shire of Laverton but also, its elected officials. 

 
There is an obligation of the Public Interest Disclosure Officer in the Public Interest Disclosure 
Act 2003 to ensure that the disclosure is confidential and that the person making a disclosure 
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is provided adequate protection from reprisals, civil and criminal liability, or breach of 
confidentiality. 

 
More information can be found at www.publicsector.wa.gov.au. 

 

The Shire of Laverton had no Public Interest Disclosures during the reporting Period. 
 

Disability Access and Inclusion Plan (DAIP) 
 

The Shire of Laverton revised the Disability Access and Inclusion Plan during 2021/20222 and 
the Shire of Laverton DAIP was approved by the Department of Communities for the period 
2019/2024. 

 
The following are general comments regarding the DAIP activities where the council had an 
involvement: 

 
 Every council department now includes a disability access ramp. 
 International Day of People with a disability with a pool party to highlight the 

facilities available at the Aquatic Centre. 
 

Payments to Employees 
 

Section 5.53 (2) (g) of the Local Government Act 1995 and Regulation 19B of The Local 
Government (Administration) Regulations 1996 require all local Governments to report in 
their Annual Report, any employees receiving a salary more than $130,000 per annum. 

 
Set out below (in bands of $10,000) is the number of Shire employees entitled to an annual 
salary of $130,000 or more: 

 
Employees with employment under the Councils Enterprise Bargaining Agreement and a fixed 
term contract where the salary is more than $130,000 are: 

 

 
Salary Range $ No of Employees 

$130,000 to $200,000 2 
$200,000 to $250,000 1 
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Integrated Planning and Reporting 
 

In October 2020, Council developed a Plan for the Future: Strategic Community Plan and 
Corporate Business Plan 2020-2030. Comments regarding the progress of the key outcomes 
are listed below. 

 
Outcome Strategies Achievements 
1.1 A strong sense of 
community pride and 
ownership 

1.1.1 Encourage 
community 
participation 

Council continues to engage with the 
community and actively encourages 
participation and input into council 
matters. Council has developed specific 
focus groups made from different 
community members to provide a voice 
into various matters. Council also looks to 
instill a sense of pride in the community, a 
prime example of this is Clean up Australia 
Day in which shire employees join with 
members of the community to tidy up the 
town.  

 1.1.2 Enhance 
community safety 

Continued operation of the CCTV system. 
Council has recently installed solar lighting 
from the Village to the town roundabout. 

 1.1.3 Maintain and 
develop community 
spaces and resources 

The council continues to expand upon 
parks and gardens areas with recent 
developments including the Information 
Bay at Beria Road, fencing of the Town Oval 
and the formation of the new Dog Park. 

 1.1.4 Develop youth, 
family, and community 
services 

Council continues to operate a successful
Youth Services Program  

2.1 Sustainable Tourism 2.1.1 Develop Tourism 
Strategy 

Ongoing and the Council is involved 
through the various 

tourist boards. 
 2.1.2 Continue to 

provide and enhance 
tourism services and 
infrastructure 

Grant funding achieved to upgrade the 
Great Beyond and with council 
contributing 50% of the $2.6 million dollars 

2.2 Improved Economic 
development opportunities 

2.2.1 Continue to work 
with industry and 
stakeholders for the 
economic 
development of the 
district 

Main thrust has the mining industry 
through the mining related councils’ 
meetings and opportunities as they arise 
such as the Laverton training Centre. 
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 2.2.2 Develop economic 
development plan 

The council produced an 
economic document in 
conjunction        with       The 
Northern Goldfields Councils 

3.1 Safe and efficient 
transport network 

3.1.1 Upgrade Great Central 
Road to all weather status 

Commitment for funding by the 
Commonwealth and State 
Governments – 100 kilometers of 
seal completed and proceeding at 
approx. 

50 kilometers per year. 
 3.1.2 Maintain and improve 

road network 
The Council contributes over 
$1 million to the maintenance of 
council- controlled roads. In 
addition, funds are sourced 
through the Roads to Recovery 
program, Regional Road Groups, 
and various agreements to 
provide funding      on      the     
road 
network. 

 3.1.3 Maintain and Upgrade 
airport 

The airport continues to undergo 
further development. Future 
plans include the sealing of the 
runway and 
the replacement of the terminal 
which will be commenced in 
2022/23. 

3.2 Modern, well maintained 
other built infrastructure 

3.2.1 Preserve significant 
community assets for future 
generations 

The recent renovations to the 
Great Beyond Visitor Centre and 
the Old Coach house. 

 3.2.2 Well maintained parks, 
gardens. Sport and 
recreation facilities 

The Council recently supported 
the Laverton    sports    club    with 
$100,000 to assist in the upgrade 
of basketball courts. Council 
continues to support the Race 
Club with maintenance         of        
the 
racecourse. 

3.3 Clean, safe, and tidy 
environment 

3.3.1 Encourage community 
to keep Laverton clean and 
tidy 

Clean up Australia Day is a regular 
occurrence and council 
employees as part of their daily 
duties battle to stem the flow of 
rubbish being picked up. The 
containers for change have 
provided some respite. 
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 3.3.2 Effective biosecurity 
management within the 
shire 

This is ongoing and requires further 
development. 

 3.3.4 Effective law, order 
and public safely 

Council continues to operate the 
CCTV system in conjunction with 
Laverton Police. 

4.1 A strategically focused 
Council, demonstrating strong 
leadership 

4.1.1 Provide informed 
leadership on behalf of the 
community 

Council continues to demonstrate 
corporate leadership through strong 
governance, compliance and 
transparency. 

 4.1.2 Effectively represent, 
promote and advocate for 
the community and district 

Council continues to engage with the 
community and develop focus groups 
to ensure that community feedback 
is received.   

 4.1.3 Provide strategic 
leadership and governance 

Council continues to demonstrate 
corporate leadership through strong 
governance, compliance and 
transparency. 

4.2 An efficient and effective 
organization 

4.2.1 Maintain a high level of 
corporate governance, 
responsibility and 
accountability 

This aspect has been made 
mandatory through the 
amendments to the Local 
government Act and all new 
councillors must complete 
mandatory training. 

 4.2.2 Comply with statutory 
and legislative requirements 

Council continues to adhere to all 
statutory and legislative 
requirements. 

 4.2.3 Provide a positive and 
safe workplace 

Council continues to support its 
employees and ensures they are 
recognized for their hard work.  

 4.3.2 Seek high level of 
statutory compliance 

Council has experiences three 
consecutive positive audits with 
minimal issues raised. Council 
continues to meet all of its statutory 
requirements. Part of this is through 
the joint relationship with the 
Northern Goldfields 
Compliance Group. 
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