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ABOUT US

Welcome to the Shire of Laverton - Discover the Outback Spirit!

Covering some 183,198km? of predominantly desert and pastoral country, Laverton
has something for everyone, from spinifex plains, mulga woodlands and unique
granite rock outcrops to rich Aboriginal and European history and Culture.

Wongi people, collectively known as Wongutha or Wankatja people, have
occupied the Laverton area for thousands of years. Their first known contact with
Europeans was around 1860 when Sir John Forrest travelled through the area on
an expedition to search for the remains of Ludwig Leichardt.

Many other explorers followed Forrest, including Frank Hann and David Carnegie,
surviving by the teachings and knowledge of the Aboriginal people.

These early explorers are recognised in the Great Beyond Visitor Centre - home
of the Explorers Hall of Fame.

During the 1880’s, sandalwood cutters travelled through the area looking for the
valuable aromatic timber and their tracks opened up much of the region. In the
decades since, many tonnes of sandalwood have been exported from the Laverton
district.

In 1886 gold was discovered in the area - suddenly eager prospectors arrived in
droves from Coolgardie, eager to strike it rich. The rapidly growing settlement was
soon called British Flag after the first successful mine.

One such keen prospector was Dr Charles Laver, a British doctor who rode his
bicycle from Coolgardie to the Laverton area the same year. He soon became an
enthusiastic promoter of the region and travelled back to Britain a number of times
to raise funds for local mining ventures, however his priority remained to attend
to the sick and injured. He had an excellent rapport with his coworkers and patients
and got on very well with the local Aboriginal people.

Without his energy (and his capital) Laverton may well have faded away at this
point.

By 1897 an informal town had sprung up to the west side of the Craiggiemore
mine. This proved an unsuitable location for the permanent settlement, so an
alternate site was chosen about three kilometers away. In July 1900 the new town
was gazetted as Laverton, in honour of Dr Laver who had done so much to ensure
the prosperity of the area.

Today the town is an important service centre for a range of mines that operate in
the area, for the continuing pastoral industry and for the people of the Western
desert regions. Laverton is also an important tourism hub, acting as a true gateway
to Australia’s outback.
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OUR VISION

The Shire of Laverton will strive to work with the
community to fulfil their needs and support their
aspirations while acting with fairness and
demonstrating leadership.

Aspim’ciaws and values

Our community identified the following aspirations and values:

e An oasis for locals and visitors;

e OQasis in the desert;

¢ A harmonious and sustainable community;

e A healthy and vibrant place to live, work and visit;
e A place we are proud of;

e A memorable destination; and

e A thriving green and attractive hub



SHIRE OF LAVERTON 2017-2018 ANNUAL REPORT

Community Strategic Plan - Summary of Objectives and Outcomes

The Shire of Laverton delivers services to its community in line with four key
objectives set out within this Plan, being: social, economic, environment and civic

leadership.

Each of the four objectives has a number of desired outcomes Council is aiming to
achieve over the 10+ years of this Plan.

The following table summarises the strategic objectives of achieving the vision and
the desired outcomes of working towards these objectives.

Objectives Outcomes
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SHIRE PRESIDENT’S REPORT

In opening, | would like to thank my fellow
Councillors for their support and allowing us as
a group to ensure that the Shire of Laverton is
seen in a positive light in so many circles. It is
a pleasure to represent the Council.

| would like to welcome our new Chief
Executive Officer, Peter Naylor, who joined us
in December 2017 and to farewell Steve
Deckert after two stints with the Council as the
Chief Executive Officer. We wish Steve and his
family all the best for their future.

The following is a brief summary of what has occurred in the last 12 months and
the major issues which have impacted on the Council along with the myriad of
meetings and representations made Council’s behalf.

In October 2017, Council swore in newly elected Councillor Rosemary Street and
re-elected Councillors Shaneane Weldon and myself. | was pleased to again
represent the Council as the Shire President after the Council confirmed my
nomination and Shaneane’s as the Deputy Shire President.

Council approved a new Agreement with Pier Street Medical to provide medical
services to the town and district for the next two years. This is essential to ensure
that there are medical services at the hospital and for the community. The support
to the medical services is supplemented by contributions from the mining
companies within the Shire area.

Following approval of Government funding, 50km of roadworks upgrading the
Great Central Road between 385 SLK and 435 SLK has been completed, as part
of the Outback Way project. The Outback Way continues to gather interest and
funding of $11 million was received to seal sections of the Great Central Road
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The Shire of Laverton has now fully spent its allocation and with its funds
constructed approximately 40km’s of sealed road. This resulted in a shortfall of
10km’s between the end of seal and the Shire of Laverton’s boundary that still
required construction. Discussions were held with the Shire of Ngaanyatjarraku
and Main Roads WA for the Shire of Laverton to access a proportion of
Ngaanyatjarraku’'s unspent allocation (approximately $3.6 million) to continue the
seal through to the Shire boundary. This was supported and endorsed by the Shire
of Ngaanyatjarraku on 28 February 2018.

The 2017 Sheila Laver Award was presented to Rob Wedge in recognition of his
dedication of service to the community of Laverton, including the Lands.

Other notable roadworks were the installation of culverts on Bandya Road
following a road safety audit.

The Shire of Laverton suffered major damage on various roads following a
significant flooding event in January 2017. As a result, staff made an application
through the Western Australia Natural Disaster Relief and Recovery Arrangements
(WANDRRA) program to recover repair costs. WANDRRA is jointly funded by the
State and Commonwealth Governments and is administered by the Office of
Emergency Management (OEM). The Shire of Laverton was successful in gaining
approximately $7.2 million dollars through the WANDRRA program for the
reinstatement work. Unfortunately through another weather event, the Council’s
road system encountered further damage.

The Department of Social Services is responsible for the rollout of the Cashless
Debit Card Program. The Council provided space at the Community Development
Office and employed three staff members (funded by DSS) to assist in the roll out.
It has been a success to date and hopefully this initiative continues.

The Council allocated $450,000.00 in its budget to upgrade the lighting at the
Laverton Airport, with 50% funded by the Department of Transport through the
Regional Airport Development Scheme in accordance with the Shire of Laverton
Airport Master Plan.
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Council endorsed the flying of the Australian Aboriginal Flag at the front of the
Shire of Laverton Administration Building along with the Australian flag.

The Council continues to monitor Native Title Claims within the Shire and this year
a claim (WAD453/2017) was filed with the Federal Court, pursuant to the
provisions of the Native Title Act 1993, on the 15t September 2017 by Kado Muir &
Others over land in the north-eastern part of the Shire.

The Council considered the expansion of the Great Beyond with an extension of
this wonderful facility looking at a building cost of $2,489 million. The aim is to
seek support from State Government grants and to future proof the Council and
capture the market as the travel along the Outback Highway increases.

The Laverton Community Hub Project was a $12.8M project for which the Shire
was seeking $8M from Royalties for Regions. The balance of the project was to
have been met by LotteryWest ($678,272), the Department of Sport and
Recreation ($850,000) and the Shire ($3.3M). The Department for Regional
Development funding application was approved in June 2016, with the Financial
Assistance Agreement (FAA) being signed off by the Shire and State Government
on 28 June 2016.

It has been a saga from the initial approvals with the Council accepting the
Minister’s offer for redirection of $4M from the Laverton Community Hub Project
with these funds moved to the Laverton Hospital Project. Unfortunately the
Laverton Hospital project has not progressed, however the Council is making
determined representations to ensure that these promises are kept to see a new
hospital for Laverton.

The design of the Community Hub was modified with a proposed budget of
approximately $6 million dollars. The works have begun and in 2019 the
community will be enjoying the facilities.

The economic output from the mining industry continues to be a powerhouse
within the local community as the following table shows.

GOLDFIELDS-ESPERANCE REGION 2016/17 2017/18 Growth

Coolgardie

2,514,162,807

3,138,043,635

Kalgoorlie-Boulder

2,360,048,000

2,410,448,894

Laverton 1,913,734,083 2,499,394,044
Leonora 1,771,463,747 1,906,901,062
Ravensthorpe and Dundas 509,529,085 885,197,381
Menzies and Esperance 634,106,950 664,914,669

Goldfields-Esperance Total

9,703,044,672

11,504,899,684

Source: Department of Mines, Industry Regulation and Safety, Statistics Digest 2017/18

24.8%
2.1%
30.6%
7.6%
73.7%
4.9%
18.6%
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In closing for this financial year, there is much optimism for the future and the
Council is ready and willing to lead the community into another fruitful year where
the many projects being considered will come to fruition.

| again personally thank all the Councillors for their support and the Chief Executive
Officer, Peter Naylor, who admirably leads the administration to achieve for the
community.

Patrick Hill
Shire President
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Our Council
Cr Patrick Hill Cr Shaneane Weldon
Shire President Deputy Shire President

Cr Robin Prentice Cr Deanne Ross
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Cr Rex Ryles Cr Rosemary Street

Cr Rex Weldon

COUNCILLOR REMUNERATION

In accordance with the Local Government Act 1995 and under the guidelines of
the State Salaries & Allowances Tribunal, the following allowances were paid to
Councillors in the 2017/18 financial year.

President (including President’s Allowance) $35,400.00
Deputy President (including Deputy President’s Allowance) $13,825.00
Councillors $9,400.00
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CHIEF EXECUTIVE OFFICER’S REPORT

In opening, it is my pleasure that | have
been appointed to the position of Chief
Executive Officer with the Shire of
Laverton. | take this opportunity to thank
Steve Deckert and Pascoe Durtanovich for
their efforts prior to joining the Council in
December 2017.

| find that Council has a dedicated work
force and they produce excellent results
through trying conditions of being a
remote community.

The Council and especially the leadership of the Shire President has been
refreshing in the support of undertaking initiatives for the community.

The challenges ahead include ensuring that the governance of the Council is
returned to an excellent state and that previous concerns expressed by the
Department of Local Government, Sport and Cultural Industries are stayed as the
Council shows exactly what it can do and meet all of its commitments.

Council has been dealing with a number of legislative changes including
Regulation 17 of the Local Government (Audit) Regulations 1996. This Regulation
requires a review of the appropriateness and effectiveness of systems and
procedures in relation to risk management, internal control and legislative
compliance at least once every two calendar years and to report the results of that
review to the Audit Committee. This report provides draft policies to cover these
three areas. These policies have been developed based on Departmental
guidelines and in consultation with senior staff. In addition to this, Council has
approved a joint initiative for these processes with the Shires of Menzies, Leonora
and Wiluna.

Council has also considered possible amendments to the current Local
Government Act 1995, and associated regulations, that would reduce red tape,
make the operations of the Shire less bureaucratic, and provide greater clarity in
understanding the various functions relating to the enforcement of the Act.

In August 2017, Council approved and endorsed the renewal of the Enterprise
Bargaining Agreement for Shire staff for the next three years.

10
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Some notable projects among the many which Council undertakes each year were
for the Council to consider the future of the former Water Corporation Water Tank
and to enter into an Asset Transfer Agreement (Deed) with the Corporation to
assume ownership of the Tank and associated infrastructure at Hawks Place.

The administration also considered the relocation of the Skate Park with a view to
possibly moving it to Leahy Park. Leahy Park, apart from the ablutions, is seldom
used as a community space, especially with the recent Main Street Upgrade which
provides a more comfortable environment along Augusta Street.

This relocation would allow the current Skate Park to be used for possible aged
care accommodation for which a grant of $100,000 was received to review and
develop plans for the facilities.

In closing, | would like to thank the community, Councillors and staff for their
assistance and commitment to the future of Laverton.

Peter Naylor
Chief Executive Officer

The following is a brief summary of items of interest which have been undertaken
for and with the Laverton Community over the last 12 months.

Great Beyond Visitor Centre - Stage 2 Expansion

During 2016, the Shire received funding of $72,500 for the development of plans
for the Stage 2 Expansion of the Great Beyond Visitor Centre. At the Ordinary
Meeting of Council in November 2017, Council;

e received the architectural drawings and costings for the expansion,
prepared by MCG Architects

e determined a Shire contribution to the project and,

e agreed to appoint a consultant to prepare funding applications for the
project.

Various funding options are being explored to raise funds for the $1M project.

Laverton Men’s Shed

Volunteers of the Laverton Men’s Shed have worked very hard to secure $57,000
in sponsorship and grant funding for a new, purpose-built workshop for members.
Council approved a planning application to build a 12mx15mx3m Colorbond® shed
on Shire land behind the Old Court House. Shire staff have endeavoured to assist
the Men’s Shed wherever possible to ensure this project is completed.

n
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Solar Panel Installation

In late 2017 the roofs of the Shire Administration Building and the Great Beyond
Visitor Centre were installed with solar panels to provide power for the two
buildings and help offset the power costs. The Solar Power equipment has been
commissioned and is now in use.

Laverfest

May 2018 saw the Shire host a very successful Laverfest Celebrations. Thanks to
the many local volunteer organisations and the generosity of a number of
sponsors, the Shire was able to facilitate a three day event to share and celebrate
Laverton’s multiculturalism.

The event included night food markets, fireworks, live entertainment, market stalls,
kid’s activities, sports and exhibitions.

The Shire would like to thank the many volunteers who dedicated their time and
skills to help make this event enjoyable to all residents and visitors.

See following pictures

12
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COMMUNITY RESOURCE CENTRE

American Concert Pianist- Roman Rudnytsky

On Friday evening, 25" August 2017- the famous American Concert Pianist Roman
Rudnytsky visited Laverton to perform his master piano skills in a 2 hour recital at
the Shire Hall. The audience sipped wine and nibbled on cheese while having the
immense pleasure of listening to six recitals including pieces by famous
composers Josef Haydn, Ludwig Van Beethoven, Sergei Prokofieff, Isaac Albeinz,
Fryderyk Chopin, Claude Debussy and Franz Liszt.

Although some might argue the evening was only for a ‘select’ audience there
were a few first timers’ who embraced the opportunity and could only be
impressed with the finesse of Roman’s skill. The evening provided Laverton with a
little bit of elegance and culture.

Book Week 2017

On Wednesday 23" August 2017 the Laverton Community Resource Centre
celebrated Book Week 2017 through the Better Beginnings Story and Rhyme Time
Program. Parents brought their children along and enjoyed a morning filled with
music, books, craft and lunch. With full tummies the children all left with smiles on
their faces, a balloon and their own special Better Beginnings gift bag.

15
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Laverton Seniors Christmas Dinner

On the evening of Tuesday 12th December 2017, the first Seniors Christmas Dinner
was held at the Great Beyond Visitor Centre. The evening was sponsored by Murrin
Murrin Operations and was coordinated by the Laverton Community Resource
Centre.

The evening provided an opportunity for local Seniors to come together in a social
setting, enjoy a meal, a conversation and enjoy being watered upon. It also
provided the opportunity for new Shire CEO Peter Naylor and his wife Heather to
meet some of our local Elders and long term residents.

16
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Laverton Christmas Lights Competition

On the evening of Wednesday 6" December 2017, the Laverton Community came
together to celebrate the 3™ annual Christmas Lights Competition which was
sponsored by Horizon Power and co-ordinated by the Laverton Community
Resource Centre. The evening commenced with a community BBQ and thanks to
staff from Gold Fields and Lynas Corporation for volunteering to cook the BBQ.
More than 90 people turned out.

The panel of Judges were Debbie O’Shaughnessy (representing Horizon Power),
Patrick Hill (Shire President), and Gary Buckmaster (representing the Laverton
Community).

There were 12 entrants, 7 business and 5 residential.

The results: Business - Laverton School - the magical walkway of lights was
designed and put together by some students.

Runner Up - Laverton Supplies Motors

Highly Commended - Laverton Sports Club

Residential - Christopher Hedlam - a huge arrangement of lights were able to be
seen from across town, not to mention the giant inflatable Santa standing taller
than the house which was a huge hit with the children.

Runner up - Ovans family

Highly commended - Nikki Tuhakaraina

17
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NAIDOC 2017

The 2017 Laverton NAIDOC Celebrations were a big success and provided an
opportunity for Community to come together and celebrate Aboriginal and Torres
Strait Islander Culture. The theme for 2017 NAIDOC was “Our Languages Matter”
and Laverton recognised this theme throughout the week through a Welcome
Song in Language, performed by the local children at the NAIDOC Opening
Ceremony and through the opening speech by Aboriginal Elder, Mrs Doreen Harris
who spoke of the link between language and culture and the importance of
teaching children their local tongue so it can continue to be passed down from
generation to generation and not be lost.

This year’s activities hosted by the Shire of Laverton included the Community
Opening Ceremony, Auskick and Netball Community Games, an Elders’ Dinner,
Cultural Day Out Bush, and a Superheroes Costume Parade for the young children.
Other activities included a Women’s Cook-Up hosted by One Tree and a closing
Ceremony hosted by the Laverton Leonora Cross Cultural Association.

18
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WORKS AND SERVICES

Flood Damage

(Photos of Great Central Road, 7 kms east of the Mount Shenton-Yamarna Road
turnoff. The water level of the road is over the top of a 4wd vehicle in places).

20
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The following projects were completed in the 2017/18 financial year.

Roadworks including sealing, gravel re-sheeting etc.

Flood Damage

Mount Margaret Road SLK 4.2 -9.6

Bandya Road SLK 7.2 - 12

Bandya Road Creek Crossing SLK 46

Old Laverton Road SLK 7.5 -27and 6.2 - 7.5
Great Central Road SLK 37 - 43 and 67.9 - 70

Laverton Bypass Road
Lancefield Diversion Road
Mount Margaret Road
Bandya Road

Plant Replacement

Rubbish Truck Compactor

Various Council vehicles

Bobcat

Other projects included the supply of bore water to the tank for the town oval and
the completion of the main street program.

Entrance statements have been produced and installed at the Shire boundaries.

21
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COMMUNITY DEVELOPMENT

The Laverton Community Wellbeing Strategy is nearing completion and has been
informed through the monthly Laverton Inter-agency Working Group meetings as
well as community engagement.

As part of the Community Services Team’s activities, support has been provided
at a number of community events that include NAIDOC Week, Laverfest,
Remembrance Day, ANZAC Day, Australia Day and other local occasions.

Working collaboratively with Department of Local Government, Sport and Cultural
Industries, the Shire has been exploring opportunities to expand tourism to
Laverton. This has included early discussions on the potential implementation of
Bush Trails and BMX Bike Trails.

Youth Services

Laverton’s Youth Services Team provides a structured program of interactive,
cultural, creative, artistic, educational, healthy, challenging and fun activities for
children and young people. The service operates every day after school in term
time, and on selected weekends. In addition to this, an extensive and exciting
package of activities and events are run during school and public holidays.

The popular weekly STEM Club (Science, Technology, Engineering and Maths),
was initiated in February 2018, providing progression following the Youth Service’s
successful delivery of summer holiday science themed activities.

Working in collaboration with Laverton and Mount Margaret schools and
complementing their curriculum, STEM Club has been able to introduce new and
exciting concepts that the young people would not normally have access to.

Science based activities and participation have been embedded into this year’s
youth activity programs and include, investigating, building, constructing and
learning about circuits, electronics, robotics, hydraulics, and green energy such as
solar, wind, and water power.

The joint collaborative work between the Crisis Centre, and the Youth Centre has
been particularly successful in providing gender specific preventative work with
young people. Fortnightly Kungka, (Girls night), and Minarli, (Boys night), offer a
range of different activities and a safe space to discuss issues and concerns, such
as tackling peer pressure, anger management, bullying, identifying positive and
protective behaviours.

22
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The ‘Camping - Connections to Culture and Community’ program has provided
opportunities in:

e Development and leadership skills, collaborative, co-operative team working

e Encouraging confidence building, self-esteem and resilience

e Maintaining links to country and culture

e Working across intergenerational groups, and learning from respected
elders

The Youth Services Team worked through an informal partnership with Carers WA,
in providing an extremely successful camp ‘out bush’ with 28 young people who
participated in a range of activities.

Attendance of youth sessions has been increasing as the programs develop, and
we usually work with up 25 young people each day during term time, which can
rise to 30-50 during the school holidays.

In August 2017 the Youth Council was established, to enable, empower and
provide a representative voice for the children of Laverton. From those that
applied, sixteen young people were appointed to take on these leadership roles.
The Youth Council have been busy approving the relocation and design of a new
all-purpose BMX modular pump track, identifying program activities and writing
letters of support for grant applications.

June 2018 showcased all the positive work and effort by the amazing kids of
Laverton through an exhibition of photos, arts and craft. This was followed by an
award ceremony of thanks recognising the best improved for the year.

The recent introduction of a Youth Community Services initiative was a response
to community need that the youth could help and support, and get recognition
through a points system and be rewarded with special trips and events.

The Firewood Program has involved going ‘out bush’ to collect firewood to
distribute to the elders so that they could keep warm and cook throughout the
cold winter months. The youth group, who love baking, also suggested making
damper bread to give out. This scheme has been very well received.

Young ‘bike champions’ have emerged through our successful Bike Maintenance
workshops. These support and help younger children to repair and fix their bikes,
change wheels and patch tyres.

23
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Cashless Debit Card

The Cashless Debit Card (CDC), aims to reduce the levels of harm underpinned by
alcohol consumption, illicit drug use and gambling by limiting participants’ access
to cash and by preventing the purchase of alcohol or gambling products.

Eighty per cent of CDC participants’ Income Support Payments, as well as other
supplementary payments, are directed to a restricted bank account, accessed by
the Indue debit card, with the remainder of these payments accessible through a
normal (unrestricted) bank account.

The CDC is being trialled in the Goldfields region during the period April 2018 -
June 2019. The Shire of Laverton has a local partner agreement with Indue to
operate a front facing service to co-ordinate and implement the roll out of the
Cashless Debit Card.

Since the Laverton CDC office opened in April 2018, the CDC Team have been
busy:

e Helping participants in activating the Indue debit card

e Supporting customers in setting up an email address and a ‘My Gov’ account,
learning how to check bank balances, setting up rent and bill payments, fund
transfers etc.

e Providing information and referrals for customers on support services such
as money management and budgeting

e Between April - June 2018 a total of 80 cards have been activated through
the CDC office

e The CDC Team have dealt with a total of 748 queries relating to the
implementation and activation of accounts

24
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COMPLIANCE

Freedom of Information

Sections 96 and 97 of the Freedom of Information Act 1992 require local
governments to publish an information statement annually.

In summary, the Shire of Laverton’s Statement indicates that the Shire of Laverton
is responsible for the good governance of the Shire and carries out functions as
required, including statutory compliance and provision of services and facilities.

All Council meetings are open to the public and meeting dates and venues are
advertised on a regular basis. Members of the public are invited to ask questions
during Public Question Time shortly after the commencement of each meeting.

The Shire of Laverton maintains records relating to the function and administration
of the Shire and includes such documents as the Minutes of Meetings, Rate Book,
Town Planning Scheme, Local Laws, Codes of Conduct, Register of Financial
Interests, Register of Delegated Authority, Financial Statements and Electoral
Rolls.

These documents can be inspected free of charge at the Shire Office,
9 MacPherson Place, Laverton during office hours.

Wherever possible and practical, and in line with privacy laws, the Shire of
Laverton makes personal information readily available free of charge.

No Freedom of Information requests were made during the reporting period.

Record Keeping

The State Records Act 2000 is an Act to provide for the keeping of State records
and for related purposes. Section 19 of the Act requires each government
organisation to have a Record Keeping Plan that has been approved by the State
Records Commission.

The Shire of Laverton’s Record Keeping Plan 2011 was adopted by Council in April
2011. After some minor changes were made, approval was received by the State
Records Commission in December 2011. The registration number of the Record
Keeping Plan is 2011029.

On 17 March 2017, the State Records Commission approved the continuation of
the Shire of Laverton Record Keeping Plan with the next review due to be
completed and submitted to the State Records Office no later than 2 December
2021,

25
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The objectives of the Shire of Laverton’s Record Keeping Plan are to ensure:
e Compliance with Section 28 of the State Records Act 2000,
e Shire of Laverton 2016-2017 Annual Report Page 13

e Record keeping within the Local Government is moving toward compliance
with State Records Commission Standards and Record Management
Standard AS 1SO154809,

e Processes are in place to facilitate the complete and accurate record of
business transactions and decisions,

e Recorded information can be retrieved quickly, accurately and cheaply
when required; and

e The protection and preservation of the local government’s records.

Reqister of Minor Complaints

Section 5.121 of the Local Government Act 1995 (Register of certain complaints of
minor breaches) requires the complaints officer for each local government to
maintain a Register of Complaints which records all complaints that result in action
under section 5.110(6) (b) or (c) of the Act (Conduct of Certain Officials).

Section 5.53 (2) (b) of the Local Government Act 1995 requires that details of
entries made under section 5.121 during the year in the Register of Complaints,
including:

e The number of complaints recorded on the Register of Complaints;
e How the recorded complaints were dealt with, and;

e Any other details that the regulations may require be disclosed in the Annual
Report

In accordance with these requirements, a complaints register has been maintained.

As at 30 June 2017, no complaints were recorded, therefore no action was
required.

Public Interest Disclosure

The Public Interest Disclosure Code was established by the Commissioner for
Public Standards under section 20 of the Public Interest Disclosure Act 2003.
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One of the principles of the Code is not just to provide protection of those who
make disclosures (and those who are the subject of disclosures), but also to
encourage a system of transparency and accountability in the way government
officials act and utilise public monies.

Shire of Laverton 2017/2018 Annual Report Page 1l Matters that fall into the
category of public interest include:

e Improper conduct (irregular or unauthorised use of public resources);

e An offence under State Law including corruption (substantial unauthorised
or irregular use of, or substantial mismanagement of, public monies)

e Administration matters generally (conduct involving substantial risk of injury
to public health, prejudice to public safety or harm to the environment)

Matters that relate to the Shire of Laverton should be referred to the Shire of
Laverton’s Public Interest Disclosure Officer. Disclosures to the Public Interest
Disclosure Officer can be made not just about officers of the Shire of Laverton but
also its elected officials.

There is an obligation of the Public Interest Disclosure Officer in the Public Interest
Disclosure Act 2003 to ensure that the disclosure is confidential and that the
person making a disclosure is provided adequate protection from reprisals, civil
and criminal liability or breach of confidentiality.

More information can be found at www.publicsector.wa.gov.au.

The Shire of Laverton had no Public Interest Disclosures during the reporting
period.

Disability Access and Inclusion Plan

The Shire of Laverton revised the Disability Access and Inclusion Plan during 2013
and the Shire of Laverton Disability Access and Inclusion Plan 2013-2017 was
formally adopted by Council on 12 December 2013. The Council is reviewing the
existing plan in the 2018/2019 financial year. The Council is incorporating Disabled
Access into the Community Hub to meet building requirements.

The Disabilities Services Act 1993 requires Council to report on its Access and
Inclusion Plan achievements within its Annual Report. Works completed during
2017/2018 mainly centered on access in the main street including access ramps
and the extension of footpath areas.
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Payments to Employees

Section 5.53 (2) (g) of the Local Government Act 1995 and Regulation 19B of the
Local Government (Administration) Regulations 1996 require all local
governments to report in their Annual Report, any employees receiving a salary in
excess of $100,000 per annum.

Set out below (in bands of $10,000) is the number of Shire employees entitled to
an annual salary of $100,000 or more:

EMPLOYEES WITH EMPLOYMENT UNDER THE COUNCIL’S ENTERPRISE
BARGAINING AGREEMENT AND UNDER A FIXED TERM CONTRACT

Salary Range $ No of Employees
$130,000 to $150,000 2
$180,000 to $220,000 1

Integrated Planning and Reporting

In 201572016, Council undertook a comprehensive review of the Strategic
Community Plan following which the Corporate Business Plan was reviewed and
updated.

The Corporate Business Plan was again reviewed in 2016/2017 resulting in only
minimal change to the Plan.

The Corporate Business Plan aims to fulfil the strategic direction set by Council
and progress the Council’s vision while keeping with the community’s aspirations
and values.

Copies of both documents are available at the Shire Administration Office and are
also on the Shire of Laverton’s website.
Actions identified in the Corporate Business Plan are ongoing and include:

- 3113 Continue the sealing and upgrade program of the Outback Way
in accordance with funding availability.

- 3121 Maintain and improve the rural road network.
- 3131 Continue implementation of the Airport Master Plan.

- 3.2.2.3 Seek funding for the Great Beyond Visitor Centre Stage 2.
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SHIRE OF LAVERTON
FINANCIAL REPORT
FOR THE YEAR ENDED 30TH JUNE 2018

Local Government Act 1995
Local Government (Financial Management) Regulations 1996

STATEMENT BY CHIEF EXECUTIVE OFFICER

The attached financial report of the Shire of Laverton

for the financial year ended 30 June 2018 is based on proper accounts and
records to present fairly the financial position of the Shire of Laverton

at 30 June 2018 and the results of the operations for the financial year then
ended in accordance with the Local Government Act 1995 and, to the extent
that they are not inconsistent with the Act, the Australian Accounting Standards,

Signed on the day of 2018

Chief Executive Officer

Peter Naylor
Name of Chief Executive Officer
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