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2015-2016 Annual Report 

PRESIDENT'S REPORT 

I am pleased to present my report for the 2015/2016 financial year. 

The Shire of Laverton continued to make progress during the year in question.  The 
review of the Main Street Project will ensure a positive outcome for the town. 

Other major projects include the continuation of the upgrading of the Great Central Road.  
Funding commitments have been received from both State and Federal Governments 
and sealing of sections of the road will commence in the 2016/2017 financial year. 

2015/2016 saw planning for the Community Hub Project commence.  Various sources of 
funding were accessed and continue to be sourced.  It is anticipated that architectural 
plans for the Project will be completed in 2017.   

There are four major aspects to the Community Hub Project, that is: 

 Construction of a new swimming pool; 
 Construction of a new recreation/community centre; 
 Refurbishment of the Laverton Town Hall; and 
 General landscaping of the surrounding areas. 

During the year, Council continued its support of community events including Australia 
Day, Anzac Day, Remembrance Day, Naidoc Week and the Laverton Race Day.   

I would like to thank Shire staff and community volunteers for staging these successful 
events. 

I would also like to thank my fellow councillors for their support and assistance. 

Welcome to Councillors Rex Ryles, Deanne Ross, Robin Prentice and Des Cannons who 
were elected to Council in October 2015. 

Finally I would like to extend my appreciation to the staff of the Shire of Laverton for their 
efforts during the year and their commitment to Laverton. 

Patrick Hill 
President 
Shire of Laverton 
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2015-2016 Annual Report 

CHIEF EXECUTIVE OFFICER’S REPORT 

Whilst not in the position of Chief Executive Officer at the time, I am pleased to provide a 
brief report on activities in the 2015-2016 financial year. 

A number of projects budgeted were not completed in the year under review, however, in 
the main, these projects were not high priority projects and were carried over to 
2016/2017. 

Council and staff continue to progress the significant capital works projects which include 
the Main Street upgrade, Community Hub and Great Central Road upgrade. 

From a workforce point of view, the turnover in staff was relatively high, however steps 
have been taken to ensure we have a stable and experienced workforce both in the Shire 
Works and Services area and the Administration area. 

As noted in the 2015/2016 Audit Report, there were a number of significant compliance 
breaches in 2015-2016. 

I am pleased to report that Council and staff have addressed the issues raised and that 
similar non-compliance will not occur in 2016/2017. 

In conclusion, I would like to acknowledge the work done by all Councillors and staff. 

Council has committed to a number of significant projects during 2015/2016 which 
required considerable time and effort from all concerned. 

Some of these projects were completed and some will be completed over the next two 
years. 

Pascoe Durtanovich 
Acting Chief Executive Officer 
Shire of Laverton 
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2015-2016 Annual Report 

INTEGRATED PLANNING AND REPORTING 

In 2016, Council undertook a comprehensive review of the Strategic Community Plan, 
following which the Corporate Business Plan was reviewed and updated. 

The Corporate Business Plan aims to fulfil the strategic direction set by Council and 
progress the Council’s vision while keeping with the community’s aspirations and values. 

Copies of both documents are available at the Shire Administration Office and are also 
on the Shire of Laverton’s website. 

Actions identified in the CBP are ongoing and include: 

1.1.3.1 Continue to seek funding and develop the Laverton Community Hub 
Project. 

3.1.1.3 Continue the sealing and upgrade program of the Outback Way in 
accordance with funding availability. 

3.1.2.1 Maintain and improve rural road network.  

3.1.2.3 Progress Main Street Project. 

3.1.3.1 Continue implementation of Airport Master Plan. 

4.1.2.4 Continue to engage with the community and lobby on its behalf. 

It is envisaged that during the 2016/2017 year, the following major projects will be 
completed/commenced: 

 Sealing of sections of the Great Central Road/Outback Way; 

 Architectural design work for the Laverton Community Hub Project; 

 Remote Aboriginal Access Road funded gravel sheeting on the Great Central 
Road; 

 Bandya Road gravel sheeting and creek crossing work; 

 Old Laverton Road – floodway; 

 Public open space security surveillance system installation; and 

 Laverton Main Street Project. 
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2015-2016 Annual Report 

PAYMENTS TO EMPLOYEES 

Section 5.53 (2) (g) of the Local Government Act 1995 and Regulation 19B of the Local 

Government (Administration) Regulations 1996 require all local governments to report in 
their Annual Report, any employees receiving a salary in excess of $100,000 per annum. 
Set out below, in bands of $10,000, is the number of employees of the Shire entitled to 
an annual salary of $100,000 or more: 

EMPLOYEES EMPLOYED UNDER 
ENTERPRISE BARGAINING AGREEMENT 2012 

Salary Range ($) 
No. of 

Employees 

100,000 to 109,999 2 

EMPLOYEES EMPLOYED UNDER 
FIXED TERM CONTRACT 

Salary Range ($) 
No. of 

Employees 

120,000 to 129,999 1 
150,000 to 159,999 1 

210,000 to 219,999 1 
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PUBLIC INTEREST DISCLOSURE 

The Public Interest Disclosure Code was established by the Commissioner for Public 
Standards under section 20 of the Public Interest Disclosure Act 2003. 

One of the principles of the Code is not just to provide protection of those who make 
disclosures (and those who are the subject of disclosures), but also to encourage a 
system of transparency and accountability in the way government officials act and utilise 
public monies.  

Matters that fall into the category of public interest include: 

 Improper conduct (irregular or unauthorised use of public resources); 

 An offence under State Law including corruption (substantial unauthorised or 
irregular use of, or substantial mismanagement of, public monies) 

 Administration matters generally (conduct involving substantial risk of injury to 
public health, prejudice to public safety or harm to the environment) 

Matters that relate to the Shire of Laverton should be referred to the Shire of Laverton’s 
Public Interest Disclosure Officer.  Disclosures to the Public Interest Disclosure Officer 
can be made not just about officers of the Shire of Laverton, but also its elected officials. 

There is an obligation of the Public Interest Disclosure Officer in the Public Interest 

Disclosure Act 2003 to ensure that the disclosure is confidential and that the person 
making a disclosure is provided adequate protection from reprisals, civil and criminal 
liability or breach of confidentiality.  More information can be found at 
www.publicsector.wa.gov.au. 

The Shire of Laverton had no Public Interest Disclosures during the reporting period. 

 

  

http://www.publicsector.wa.gov.au/
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FREEDOM OF INFORMATION 

Section 96 and 97 of the Freedom of Information Act 1992 requires local governments to 
publish an information statement annually. 

In summary, the Shire of Laverton’s Statement indicates that the Shire of Laverton is 
responsible for the good governance of the Shire and carries out functions as required 
including statutory compliance and provision of services and facilities. 

All Council meetings are open to the public and meeting dates and venues are advertised 
on a regular basis. Members of the public are invited to ask questions during Public 
Question Time shortly after the commencement of each meeting. 

The Shire of Laverton maintains records relating to the function and administration of the 
Shire and includes such documents as the Minutes of Meetings, Rate Book, Town 
Planning Scheme, Local Laws, Codes of Conduct, Register of Financial Interests, 
Register of Delegated Authority, Financial Statements and Electoral Rolls. These 
documents can be inspected free of charge at the Shire Office, Macpherson place, 
Laverton during office hours. 

Where ever possible and practical, and in line with privacy laws, the Shire of Laverton 
makes personal information readily available free of charge. 

No Freedom of Information requests were made during the reporting period. 
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REGISTER OF MINOR COMPLAINTS 

Section 5.121 of the Local Government Act 1995 (Register of certain complaints of minor 
breaches) requires the complaints officer for each local government to maintain a 
Register of Complaints which records all complaints that result in action under section 
5.110(6) (b) or (c) of the Act (Conduct of Certain Officials). 

Section 5.53 (2) (b) of the Local Government Act 1995 requires that details of entries 
made under section 5.121 during the year in the Register of Complaints, including: 

i. The number of complaints recorded on the Register of Complaints; 

ii. How the recorded complaints were dealt with, and; 

iii. Any other details that the regulations may require to be disclosed in the Annual 
report. 

In accordance with these requirements, a complaints register has been maintained.  As 
at 30 June 2016, no complaints were recorded, therefore no action was required. 
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DISABILITY ACCESS AND INCLUSION PLAN 

The Shire of Laverton revised their Disability Access and Inclusion Plan during 2013 and 
the Shire of Laverton Disability Access and Inclusion Plan 2013-2017 was formally 
adopted by Council on 12 December 2013.  The previous plan had been adopted by 
Council in 2006.  The 2013 review involved consultation with the relevant health agencies 
and community stakeholders.  During consultation a community consensus developed 
regarding their priorities. 

The Shire of Laverton continually works towards the implementation and improvement of 
the desired outcomes of its Disability Access and Inclusion Plan.  These outcomes are: 

1. People with disability have the same opportunities as other people to access 
the services of, and any events organised by, the relevant public authority. 

2. People with disability have the same opportunities as other people to access 
the buildings and other facilities of the relevant public authority. 

3. People with disability receive information from the relevant public authority in 
a format that will enable them to access the information as readily as other 
people are able to access it. 

4. People with disability receive the same level and quality of service from the 
staff of the relevant public authority. 

5. People with disability have the same opportunities as other people to make 
complaints to the relevant public authority. 

6. People with disability have the same opportunities as other people to 
participate in any public consultation by the relevant public authority. 

7. People with disability have the same opportunities as other people to obtain 
and maintain employment. 
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2014-15 Annual Report 

RECORD KEEPING 

Background 

The State Records Act 2000 is an Act to provide for the keeping of State records and for 
related purposes.  Section 19 of the Act requires each government organisation to have a 
Record Keeping Plan that has been approved by the State Records Commission. 

The purpose of a Record Keeping Plan is to set out which records are to be created by the 
organisation and how it is to keep those records.  The Record Keeping Plan is to provide an 
accurate reflection of the record keeping program within the organisation, including 
information regarding the organisation's record keeping system(s), disposal arrangements, 
policies, practices and processes.  The Record Keeping Plan is the primary means of 
providing evidence of compliance with the Act and the implementation of best practice 
record keeping within the organisation.  In accordance with Section 17 of the Act, the Shire 
of Laverton and all its employees are legally required to comply with the contents of this 
plan.  The record keeping plan applies to all employees, contractors, elected members and 
organisations performing outsourced services on behalf of the Shire of Laverton. 

The Shire of Laverton’s Recordkeeping Plan 2011 was adopted by Council in April 2011.  
After some minor changes were made, approval was received by the State Records 
Commission in December 2011.  The registration number of the recordkeeping plan is 
2011029. 

On 17 March 2017, the State Records Commission approved the continuation of the 
continuation of the Shire of Laverton Record Keeping Plan with the next review due to be 
completed and submitted to the State Records Office no later than 2 December 2021. 

The objectives of the Shire of Laverton’s Record Keeping Plan are to ensure: 

 Compliance with Section 28 of the State Records Act 2000, 

 Record keeping within the Local Government is moving toward compliance with 
State Records Commission Standards and Record Management Standard AS 
ISO15489. 

 Processes are in place to facilitate the complete and accurate record of business 
transactions and decisions, 

 Recorded information can be retrieved quickly, accurately and cheaply when 
required; and the  

 Protection and preservation of the local government’s records. 
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Minimum Compliance Requirements 

The Record Keeping Plan is to provide evidence to address that: 

1. From time to time, an external consultant will be engaged to provide 
recordkeeping training sessions for staff.  Training is provided to new employees, 
where appropriate, via an online course, to provide them with the basic 
information of record keeping.  

2. Staff information sessions are conducted on a regular basis as required. 

3. The local government provides brochures or newsletters to publish 
recordkeeping information, highlight issues, or bring particular recordkeeping 
matters to staff attention. 

4. The local government's Induction Program for new employees includes an 
introduction to the local government's recordkeeping system and program, and 
information on their recordkeeping responsibilities. 

Electronic Records 

A review of the management of electronic records was undertaken by employees at the time 
that the Shire of Laverton’s Record Keeping Plan was updated.  This was done with the 
assistance from a Records Management Consulting firm.  As a result of the review and 
discussions with the consultant, it was determined that it was more appropriate for the 
organisation to continue improving the current processes before introducing an Electronic 
Records Management System. 

 


